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The CHARTER project and its objectives

▪ Create a lasting and comprehensive skills strategy for the sector

▪ Bridge gaps between educational and occupational systems and employer
needs

▪ Propose training and curricula for the development of new skills for
cultural heritage professionals

▪ Develop a transferable methodology and framework that will make it 
easy to recognise competences and skills found across the CH sector and 
encourage exchange, capacity building and movement within Europe

▪ Produce cultural heritage policy recommendations and advocate at EU 
level for the benefit of all current and future CH workers and students.



CHARTER
Cultural Heritage Actions to Refine Training, Education and Roles

A European alliance among 4 key 
stakeholder groups

1. The education and training providers that 
seek to improve clarity on curricula provision, 
types, levels and delivery routes to promote 
quality in learning outcomes, equivalence and 
mobility.

2. The industry that wish to be certain of the 
availability of high-quality expertise, 
distributed regionally to facilitate the 
sustainable access, use and promotion of 
cultural heritage

3. Public bodies and agencies that need to 
articulate policies that safeguard, sustain and 
promote cultural heritage for the common 
good by resourcing the transmission of skills

4. Cultural Heritage professionals that seek 
recognition for their roles and mission as 
these relate to experience, expertise and 
professional qualification.

THE CHARTER CONSORTIUM

(47 members):

21 full members:
- 7 leading academic/training org.

- 8 employer and policy maker org.

- 6 European/International networks

7 affiliate members

- 5 (+1) regions

- 2 institutional bodies

19 associate partners, representing 
a wide spectrum of the Cultural 
Heritage field and European regions

10 Expert Advisory Board members

CHARTER-hanke 2021-2024 – Erasmus+ Sectoral Blueprint



D2.1. A New Landscape for Heritage Professions. Preliminary Finding

D2.2. Factsheet - Families of Competences

D2.3. Matrix and methodology assessment

D3.1. Cultural Heritage Education and Training in Europe. Pathways to 

Qualifications

D3.2. Benchmarking analysis of innovative/emerging curricula

D3.3. Existing quality standards and certification schemes

D3.4. Identification of gaps and needs in the education and training offer

D3.5. Literature collection

D3.6. Guidelines for innovative/emerging VET, HE, LLL curricula

D4.1. Who is not a stakeholder in cultural heritage? Mapping dynamics of 

internal and external CH stakeholder

D4.2. Forecast to fill gaps between education and training supply and labour 

market needs

D4.3. Report from Regional case studies

D4.4 Overall sector integrated dynamics and future scenarios

D5.1 Booklets 1, 2 and 3

D5.2 Proposal of a European Observatory for skills related to Heritage

D5.3 Charter Alliance long term Action Plan

Main deliverables:

Available on the section 

“Results” of 

www.charter-alliance.eu







Concepts of cultural heritage

Functions of
heritage professions

Understanding the new heritage paradigm contextualises professions

Identification, 
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Management
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Home CHARTER - European Cultural 

Heritage Skills Alliance

https://charter-alliance.eu/
https://charter-alliance.eu/




Future-focused education and training 

Functions of
heritage professions



Six (seven) recommended actions for heritage education, including 
transparency tools
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Results - CHARTER

https://charter-alliance.eu/results/
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